
Information and data throughout this booklet regarding federal benefits are based on 
information found at www.opm.gov

Your Federal Employee 
Benefits Workbook

TSP SSFERS FEGLIDISABILITY



Information and data throughout this booklet regarding federal benefits are based on 
information found at www.opm.gov

Currently employees pay 16 cents Biweekly per $1,000 
of Basic insurance before age 65, nothing after age 65 if 
you elect the 75% reduction.
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Federal Employees Group Life Insurance (FEGLI)
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$    .20
$    .20
$    .30
$    .60
$  1.00
$  1.80
$  6.00
$  6.00
$  6.00
$  6.00
$  6.00

$    .43
$    .43
$    .65
$  1.30
$  2.17
$  3.90
$13.00
$13.00
$13.00
$13.00
$13.00

$    .02
$    .02
$    .03
$    .06
$    .10
$    .18
$    .40
$    .48
$    .86
$  1.80
$  2.88

$   .043
$   .043
$   .065
$   .130
$   .217
$   .390
$   .867
$ 1.040
$ 1.863
$ 3.900
$ 6.240

$    .20
$    .24
$    .37
$    .53
$    .83
$  1.33
$  2.43
$  2.83
$  3.83
$  5.76
$  7.80

$    .43
$    .52
$    .80
$  1.15
$  1.80
$  2.88
$  5.27
$  6.13
$  8.30
$ 12.48
$ 16.90
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Retirement Age or Age 65
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Federal employees are covered for disabilit ies 
outside of their workplace under two categories;
1) leave and 2) disability retirement. Worker’s
Compensation under the Office of Worker’s
Compensation Programs(OWCP) would protect income
only on job related injuries.

Leave, a short-term solution, can be divided into two 
categories – paid and unpaid.

Under paid annual leave,most employees are limited to 30 
days.Under sick leave,employees can earn 13 days per year
with no limitations.

Leave share allows employees to receive donated leave
from other employees if they have exhausted their own
leave pay, however, this isdonated time and not
guaranteed.

Unpaid leave is an approved absence in a non-pay status
granted at the employees’ request. The problem is that
paid leave can run out no matter what.

Under FERS, you have access to Disability Retirement. 
You are considered disabled if you are unable to perform 
“useful and efficient service” in your position because of 
illness or injury outside of the workplace. 

To qualify for disability ret irement benefits, you must 
have at least 18 months of creditable service and your 
disabling condition must be expected to last at least 1 
year. If approved for FERS Disability Retirement, you 
would receive 60% of your “high-3” income in the first 
year minus 100% of your Social security benefit for any 
month in which you are entitled to Social Security 
benefits, and from the second year on you would receive 
40% of your “high-3” income minus 60% of your Social 
Security benefit for any month in which you are entitled 
to Social Security disability benefits if you are under the 
age of 62. Additional details are available at https://
www.opm.gov/search/#1402/Disability.

However, because this is part of FERS, the income is not 
only taxable, but it does not come with Cost of Living 
Adjustments (COLA). A Federal Employee may not be 
able to sustain a similar standard of living or even close 
to it.

Duration of Disability Annuity Benefits           
Disability annuity benefits begin accruing on the first
day after your pay asan employee stops and disability
and service requirementshave been met. The first
payment is received the first business day of the month
after benefits begin accruing. Annuity isnot payable
for any period of time for which compensation (other 
than a scheduled award) ispaid by the Office of
Workers’ Compensation Programs (OWCP), U.S. 
Department of Labor. Applicants found eligible for
continuing benefits from OWCPand a disability
retirement annuity from OPM 7 must elect payments
from one or the other. The law prohibitssimultaneous
receipt of continuing OWCP payments and a disability
retirement annuity from OPM.

Under current law and regulations, a disability annuity
continues until you are found recovered, restored to
earning capacity, reemployed in the Federal service, or
die.

TSP hardship withdrawals may seem to be a source 
for badly needed income, but withdrawals can 
severely derail a desired retirement date.

Sick Time___________  Leave Time ____________  Creditable Years____________ Other____________

Disability Coverage
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What Is Disability Insurance?
Despite popular belief, disability insurance is not just for on-the-job injuries.

The most common disability insurance claims after work-induced musculoskeletal disorders 
(think: carpal tunnel, tendinitis, and back pain) are for cancer, pregnancy, and mental-health 
issues like depression and anxiety.

Many of these things can happen at any time without warning and hinder you from 
performing your regular duties at work or showing up at all.

Not everyone needs disability insurance, but if you rely on a steady paycheck to pay your 
bills, stay out of debt, and save up for the future, you probably do, regradless of where you 
work.

Disability Coverage
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Federal Employees Retirement System (FERS)
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IInnccoommee  55  1100  1155  2200  2255  3300  3355  

$45,000 $188 $375 $563 $750 $938 $1,125 $1,313 

$169 $338 $506 $675 $844 $1,013 $1,181 

$50,000 $208 $417 $625 $833 $1,042 $1,250 $1,458 

$188 $375 $563 $750 $938 $1,125 $1,313 

$55,000 $229 $458 $688 $917 $1,146 $1,375 $1,604 

$206 $413 $619 $825 $1,031 $1,238 $1,444 

$60,000 $250 $500 $750 $1,000 $1,250 $1,500 $1,750 

$225 $450 $627 $900 $1,125 $1,350 $1,575 

$65,000 $271 $542 $813 $1,083 $1,354 $1,625 $1,896 

$244 $488 $731 $975 $1,219 $1,463 $1,706 

$70,000 $292 $583 $875 $1,167 $1,458 $1,750 $2,042 

$263 $252 $788 $1,050 $1,313 $1,575 $1,838 

$75,000 $313 $625 $938 $1,250 $11,563 $1,875 $2,188 

$281 $563 $844 $1,125 $1,406 $1,688 $1,969 

$80,000 $333 $667 $1,000 $1,333 $1,667 $2,000 $2,333 

$300 $600 $900 $1,200 $1,500 $1,800 $2,100 

$85,000 $354 $708 $1,063 $1,417 $1,771 $2,125 $2,479 

$319 $638 $956 $1,275 $1,594 $1,913 $2,231 

$90,000 $375 $750 $1,125 $1,500 $1,875 $2,250 $2,625 

$338 $675 $1,013 $1,350 $1,688 $2,025 $2,363 

$95,000 $396 $792 $1,188 $1,583 $1,979 $2,375 $2,770 

$356 $713 $1,069 $1,425 $1,781 $2,138 $2,493 

$100,000 $417 $833 $1,250 $1,667 $2,083 $2,500 $2,917 

$375 $750 $1,125 $1,500 $1,875 $2,250 $2,625 

$105,000 $438 $875 $1,313 $1,750 $2,188 $2,625 $3,063 

$394 $788 $1,182 $1,575 $1,969 $2,363 $2,757 

$110,000 $458 $917 $1,375 $1,833 $2,292 $2,750 $3,208 

$412 $825 $1,238 $1,650 $2,063 $2,475 $2,887 

$115,000 $479 $958 $1,438 $1,917 $2,396 $2,875 $3,354 

$431 $862 $1,294 $1,725 $2,156 $2,588 $3,019 

$120,000 $500 $1,000 $1,500 $2,000 $2,500 $3,000 $3,500 

$450 $900 $1,350 $1,800 $2,250 $2,700 $3,150 

$125,000 $521 $1,042 $1,563 $2,083 $2,604 $3,125 $3,646 

$469 $938 $1,407 $1,875 $2,344 $2,813 $3,281 
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Federal Employees Retirement System (FERS)
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Thrift Savings Plan (TSP)
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Social Security Benefit
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Benefits Education Service LLC.
network are licensedindependent financial service practitioners and are not employed by Federal Employee 

Government orany U.S. agency. All members of the Federal Employee Benefits Education Service LLC advisor 
Federal Employee Benefits Education Service LLC is not affiliated with, endorsed or sponsored by the Federal 
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Payments to Capture Military Service Credit
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Forms for Collecting Benefits
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